Ageism Awareness Day: Why It Matters
October 9 is Ageism Awareness Day—a day to recognize and challenge the stereotypes, assumptions, and discrimination that people can experience simply because of their age.
This special day, initiated by the American Society on Aging, provides an opportunity to start conversations and reframe how we perceive and respond to ageism.
Ageism can show up in many ways. It can be the assumption that an experienced professional is “overqualified,” a concern that someone may not adapt to new technology, or an unconscious preference for younger candidates. Sometimes it is obvious; often, it is subtle.
But the impact can be significant. Experienced professionals may find themselves overlooked, pushed out of opportunities, or discouraged from pursuing their next career chapter.
And ageism does not affect only older workers. It affects all of us. If we are fortunate, we will all grow older—and we all want to be valued for what we bring to the workplace, rather than judged by a number.
A few years ago, I was visiting Washington, D.C with my family., and I came across this inscription at the Franklin D. Roosevelt Memorial:
“No country, however rich, can afford the waste of its human resources.”
Those words have stayed with me. They speak to the importance of recognizing the value of people—and the contributions they can continue to make throughout their careers.
Why Phase2Careers Cares
This is at the heart of why Phase2Careers exists.
Since 2010, Phase2Careers has worked to prepare, empower, and connect professionals over 40 who are navigating career transitions and seeking their next opportunity.
We recognize that experience is an asset. Professionals over 40 bring knowledge, skills, resilience, leadership, relationships, and perspective developed through years of work and life experience.
But experience alone does not eliminate the challenges of today's job market.
That is why Phase2Careers provides career programs, workshops, networking opportunities, employer connections, and resources designed to help experienced professionals move forward.
We help people update their skills, understand changes in the workplace, build confidence, develop new strategies, and—perhaps most importantly—connect with people who can open doors to new opportunities.
Moving from Awareness to Action
Ageism Awareness Day gives us an opportunity to ask a larger question:
What can we do differently?
Employers can examine hiring practices and challenge assumptions about age. Recruiters can focus on skills, qualifications, and potential rather than stereotypes. Professionals can continue to learn, adapt, network, and advocate for themselves.
And all of us can become more aware of the language and assumptions we use when talking about age and work.
At Phase2Careers, we believe the conversation should not simply focus on the challenges facing people over 40. It should also recognize the tremendous value of experience.
October 9 is a day to raise awareness. But addressing ageism requires action throughout the year.
Experience matters. Talent matters. Potential matters. Age should not be the barrier.
Support Phase2Careers
If you believe in creating more opportunities for experienced professionals, we welcome your support.
Your contribution helps Phase2Careers continue providing programs, resources, connections, and career support to professionals navigating what comes next.
We welcome your support.
Support Phase2Careers
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Ron Visconti, Founder and Executive Director, Phase2Careers.
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